“How do you get into Carnegie Hall?……..practice, practice, practice!”
I’m happy to present a program to the SWIT group to help members practice interviews skills whether preparing for a telephone interview or in-person. The program will consist of facilitated “mock interviews”. Teams of two will be established randomly at the meeting; one person as the interviewee and one person as the interviewer.  Each interviewer will be given three (3) questions to ask the interviewee and at the end the interviewer will give one-on-one feedback to the interviewee.  In order to gain as much feedback as possible and to simulate the real experience, feedback should include positives as well as suggestions for improvement.  **
Each participant:
· Bring three (3) challenging interview questions so they may be individually distributed (to save paper, list each question on one sheet of paper and cut in thirds). Questions could be one you have had difficulty answering, behavioral based such as give me an example of……. etc.   

· Bring a copy of a job description that interests you and you feel well qualified 
Agenda:

· Each team will be given 10 minutes for asking/responding to 3 questions as well as feedback time to the interviewee. At the end of the session, the interviewer will write the interviewee’s name-role as well as their own name-role on the back of each question 
· After the above is completed, all questions will be collected 
· The interviewee/interviewer roles will change and so will the teams. New teams will be established and each team will receive 3 new questions that neither has asked/responded 
· The above will be repeated as time allows

· Final summary will ask for open discussions so we may all learn from one another  
** If anyone has limited or non-current interviewER experience, I’m happy to provide one-on-one coaching via phone as preparation prior to the meeting.
